


















any successor space thereat) shall be deemed outside of the Arena bowl. This paragraph 

shall be without limitation to Articles I(h) and V(b) (i.e., with respect to the 4 hour Work 

Call). 

J. Applicable to Commercial Filming, Outside-the-Bowl Events, and Private Events (i.e.,

addressed, respectively, in Articles V(g), V(h), and V(i) above): the Employer and the 

Union shall meet and confer for the purposes of agreeing on staffing, provided, that 

staffing levels shall be consistent ,vith the past practice on similar or equivalent events. 

Minimum staffing for Stagehands shall require at least one Department Head for each 

Department active for the event including Carpentry, Props, Electrics, Audio, and Rigging.

In the event Audio Visual, Wardrobe, Make-Up Artists/Hair Stylists, and/or Scenic 

Artists are required for such events the minimum staffing shall require at least one 

Department Head for each Department. 

ARTICLE VI 

RATES OF PAY 

Rates of pay for all employees are contained in Appendix A. 

ARTICLE VII 

a. OVERTIME: Time and one half the basic hourly rate will be paid under the following

circumstances:

• All non-performance hours worked in excess of eight (8) hours in a day.

• After the first forty (40) hours in a work ,-veek, including all straight time hours,

hours worked on Holidays, hours worked on Seventh Days, Midnight to 8:00 am

hours, and Short Turnaround hours, all vvorkecl hours in excess of forty (40) in a

week are paid at time and one-half.

• All hours worked on performances in excess of two per clay.

• All hours worked between Midnight and 8:00 am.

• All hours worked on a Sunday on non-sports events.

b. Double the basic hourly rate will be paid under the following circumstances:

• All hours worked on the seventh (7th) consecutive day.

• Al I hours worked in excess of sixteen ( I 6) per clay.
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